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ANNUAL GENERAL MEETING 
Tuesday, May 5th, 2020, 3:00 p.m. 

 
 
Zoom Meeting Information:  
https://mcmaster.zoom.us/j/92690697464?pwd=NE16OHhrQllzN0tNMmtOamFkazJDUT09 
Meeting ID: 926 9069 7464 
Password: 031922 

 

AGENDA 
 

1. Minutes of the General Meeting held December 6th, 2019 (attached)  
 
2. Business Arising 
 
3. Committee Reports  

a. Association Standing Committees (attached) 
b. University Committees and Boards (attached) 

 
4. Returning Officer’s Report: M. Grasselli (attached) 

Election of the 2020/2021 Executive Committee 
 
5. Treasurer’s Report: A. Sills for L. Chan  
  a. Statement of Cash Receipts and Expenditures as of March 31, 2020 and 
                            Preliminary Budget for 2020/2021 (attached) 
  b. Appointment of Auditor for 2020/2021: Les Lucyk Professional Corporation 

 
6. President’s Report:  A. Sills 
 
7.       Announcement of CAUT Dedicated Service Award:  A. Sills 
 
8. Other Business  
 
9. Announcement of MUFA Service Award:  A. Sills 
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MINUTES of the GENERAL MEETING 
Friday, December 6th, 2019 

10:30 p.m. 
Council Chambers, Gilmour Hall 111 

 
 
Present:    Approximately 30 members, Alison Sills (Chair) 
 
Regrets:    D. Chettle, R. Kleiman, L. Parker 
 
1.   MINUTES of the Annual General Meeting of April 23rd, 2019 
 

MOTION 
That the minutes of the Annual General Meeting held on April 23rd, 2019 be approved 
as circulated. 

P. Carter/M. Grignon 
Carried Unanimously 

2.   BUSINESS ARISING 
  

There was no business arising from the minutes of the April 23rd, 2019 Annual General 
Meeting. 

 
3.   President’s Report – A. Sills 
 

Welcome to the end of 2019. May you find time for rest and relaxation over the 
upcoming holidays and the start of 2020 with renewed enthusiasm and energy.  

 
After a year of uncertainty and change, it appears that 2020 will provide more 
stability, and a strong base on which to build McMaster’s continued efforts towards a 
“Brighter World”. Or perhaps we will develop a new catch-phrase, but whatever the 
words, I know we’ll do good things and continue making a university that is such an 
excellent place to work and study.  

 
To start this move towards stability, we will know who our new President will be after 
the Senate and Board meetings next week. Getting this person in place will remove the 
need for quite so many ‘acting’ positions, including the VPR, and will allow us to formally 
launch the long-anticipated Brighter World Research Initiative. Fundraising for the 
university is increasingly important in the current provincial climate.  
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Also more stability is coming in the sense that our new Chancellor has been installed 
(with beautiful Convocation robes), the new Chair of the Board has led two meetings 
and even addressed Senate, and our University Secretary is settling into her role. Of 
those three, the Secretary is probably the most important to MUFA, since we are co-
owners of many policies, and very interested parties in others. I am happy to report that 
Andrea Thyret-Kidd has been very responsive to our comments & concerns, and I look 
forward to working with her over the rest of my term as MUFA president.  

 
Speaking of policies, let me go down the list of what MUFA is paying attention to this 
term. Apologies in advance – it’s long.  

 
SPS A9, the policy governing the number (now proportion) of teaching-intensive faculty, 
has been finished and should go through Senate & Board next week. Many thanks to 
Laura Parker for shepherding this along.  

 
SPS A1, the policy that describes how faculty are hired, has been undergoing major 
restructuring for about 3 years. The main goal is to improve practices that will support 
equity, diversity & inclusion. The latest draft is quite good, but requires substantial 
changes from past practice in some areas. MUFA believes that these are all being made 
for the right reasons, but also understands that the chairs and deans need to be on 
board in order for those changes to be effective. We understand that the policy should 
be finalized and brought through the governance process, including MUFA executive 
approval, in the spring.  

 
SPS B1, the policy that describes how teaching is evaluated, is being changed in 
response to the Ryerson ruling that student questionnaires about teaching effectiveness 
should not be used for tenure/permanence, promotion, or salary determinations. Our 
Past President, Michel Grignon, convened an ad-hoc committee last year to come up 
with ideas on useful and appropriate replacements for these questionnaires, and that 
report will be made public in the new year. In the mean time, MUFA and the 
administration, through Joint Committee, are investigating whether minor changes can 
be made to the policy before we implement some of the major changes suggested by 
the committee. 

 
The Faculty General Grievance Procedure was identified as out of date after the DSB 
“troubles”, and drafting committee was struck, led by Rafi Kleiman. After a lot of 
consultation and investigation of best practices, they wrote a revised procedure in 
spring 2018. After some delay in the Secretariat, some feedback to those revisions was 
sent to the drafting committee this past November. The committee will be 
reconstituted, the feedback considered, and we are ambitiously hoping to have an 
improved set of procedures this academic year.  

 
And it’s not really a policy, but I am happy to report that the language surrounding the 
external tuition bursary that we negotiated last spring will go to the Board for approval 
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next week. For those of you with dependents attending university or college outside 
McMaster, save your receipts and watch for instructions on how to submit them.  

 
So that was a lot, but the take-home message still follows from the theme of stability – 
most of these policies have been in the works for a while, and it feels like we are finally 
finishing up with most of them.  

 
Looking outwards from the university, it also feels like the provincial government is 
moving toward some stability as well. Or at least in comparison with the first year or so 
of the Ford mandate!  

 
First, a topic that only peripherally touches faculty, which is the Student Choice 
Initiative. Last month, a court ruled that the government did not have the right to 
dictate which student fees were non-essential. This is good news for the MSU and other 
student unions. The ruling also included strong language about the autonomy of 
universities from the government.  

 
Second, at the other end of the age spectrum, we now know that the Ministry of 
Colleges & Universities is not intending to take salary away from faculty members who 
are working full time and also collecting their pension. Apparently, the folly of enacting 
provincial legislation to punish people who are following federal legislation (to take their 
pension at age 71) finally got through to the right people!  

 
Third, the bill that limits total compensation to 1% per year for three years has now 
passed, 5 months after it was tabled in June. However, it appears that MUFA may have 
been extremely lucky to have signed a 3-year agreement that expires in 2022. The 
legislation seems to say that only agreements that are signed between June 2019 and 
December 2021 are limited.  

 
Finally, SMA3. This third Strategic Mandate Agreement between the province and each 
university is very different from the previous two. Under this government, up to 60% of 
our funding will eventually be tied to our performance on 10 metrics. Now, let me be 
very clear. Performance metrics can be a good idea, if they measure something that is 
important to the institution, if the data used for the measurement is valid, and if there is 
funding assigned to improve the situation. It may not come as a surprise that the SMA3 
system seems to have been designed in order to explicitly remove any warm feelings we 
might have held for performance metrics. The 10 categories aren’t too bad, although 
they’re limited to the two topics of interest to this government: Skills & Job Outcomes, 
and Economic and Community Impact. The choice of data ranges from credible to 
downright ridiculous. And the system has exactly no financial upside – universities can 
lose money, but they can only gain more if other universities lose. If a university does 
not perform well on a metric, a good system would provide more money to be spent to 
improve that area; here we just lose a piece of our government funding. And we will 
lose it in the current fiscal year, meaning there is no ability to plan ahead or adjust to 



MUFA General Meeting                                                                                                                  Page 4            

 
 

changing realities. Be ready for even more conservative budgeting than we have seen at 
the university.  

 
David Farrar, in his President’s report to the Board of Governors, says “It is important to 
recognize that although the SMA discussions and agreement play a crucial role in terms 
of our funding model and relationship with government, the SMA document does not 
establish or vary the University’s mission and vision, nor does it constitute our strategic 
plan.” 

 
Nor indeed will these changes result in big changes to our operating grant. It came as a 
surprise to me that the provincial grant only covers about 1/3 of the income of the 
university. About 1/3 is tuition, and 1/3 is other things like research grants, endowment 
income, etc. And the punishment for missing a target is a small fraction of the total 
grant, so in reality we are spending a huge amount of work and time for something 
which in the end, is likely to be at worst a few percent cut to our budget.  

 
So, stability. Irritation, perhaps, but more is known than not known at this point. And 
even with a year of uncertainty, McMaster continues to thrive. Faculty are actually 
being hired. Research happens, and it has an obvious impact on our communities. 
Students continue to impress us with the amazing things they come up with (ok, maybe 
in both good ways and not-so-good ways). I have a lot of confidence in the creativity and 
ingenuity of you, McMaster’s faculty members, and faith that your passion for the 
university will continue to make McMaster the fabulous place that it is.  

 
If anything I’ve talked about today interests you, I will just end with a gentle reminder 
that MUFA is a volunteer organization. The executive, who have led many of the 
initiatives that I’ve talked about today, has representation from every Faculty. We meet 
every two weeks to gather broad input from across the campus, which is brought to the 
administration through Joint Committee, and my individual meetings with the President 
& Provost. If you have any concerns or questions, or if you are interested in helping out 
next year, please don’t hesitate to contact us at any time, at mufa@mcmaster.ca or 
mufapres@mcmaster.ca.  

 
Wishing everyone a happy, healthy, and stable 2020.  

 
The following questions and comments were noted:  
 
1) There was mention that currently 3 Faculties are undertaking their own initiatives on 
how peer review of teaching (SPS B1) should be done and even though they are in 
agreement that this policy is in need of revision, it will be very problematic if only one 
rubric is designed because one size does not fit all.   
 
A. Sills concurred and pointed out that the committee chaired by M. Grignon has 
produced a report that addresses a number of these issues and proposes other viable 
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solutions which makes the policy much more flexible by saying that student feedback is 
essential, but does not specify how to do this, leaving it more open ended.  She went on 
to note that they are still working on the exact question and how it will work.  
 
2) A faculty member inquired if SPS B1 applies to both tenure/teaching track 
appointments and questioned how the data is to be used for either of these two 
appointments.  A. Sills confirmed that the policy refers to both and that it is up to the 
Chair/Director on how the data is to be used for these purposes. 
 
3) It was noted that the Ford government recently legislated a 10% reduction in tuition 
and wanted to know if this applied to all three years of the SMA3?   
 
A. Sills confirmed that this 10% reduction only applies to this academic year and that for 
the following two years there is a 0% percent increase.   She also concluded that the 
amount of money that the University is fighting for is also frozen at the 2014 level. 
 

7. Other Business 
 

There was no other business. 
 
 
 

Meeting adjourned at 11:01 a.m. 
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COMMITTEE REPORTS 

Faculty Association Standing Committees 
 

MEMBERSHIP 
Representative:  Deda Gillespie 
 
I am pleased to report that as of April 1, 2020, MUFA had 940 dues-paying members.  Since May 2019, 
we have added 58 members and lost 49 members (half of these to retirements). Of the 940 members, 
14 are voluntary members who are not on the CP/M scheme but have chosen to become members of 
MUFA. 

HUMAN RIGHTS AND EQUITY 
Representative: Lydia Kapiriri 
 
The Equity representative (and committee) activities involved (1) participating in meetings organized by 

the Ontario Council of University Faculty Associations (OCUFA) status of women and equity committee 

(SWEC) and (2) Designing an equity survey 

1. Meeting of the OCUFA status of women and equity committee (SWEC) 

McMaster was represented at 2 OCUFA SWEC meetings in Toronto, Ontario. Participants were all equity 

representatives from all Ontario universities’ associations.   

i) The October 5th 2019 meeting:  

The workshop focus was faculty mental health and how faculty associations can better support 

accommodations. They shared results from a recent student survey on the barriers to student well- 

being on campus. However, the top ten barriers for students were allegedly similar to the major sources 

of mental stress for faculty. Precarious work (as in contract faculty) was identified as an additional 

source of mental stress for faculty.  There was a recommendation for university associations, faculties, 

departments and individual faculty members to pro- actively identify and support colleagues who may 

be experiencing mental stress and to pro- actively think about ways through which they can promote 

the wellbeing of faculty members.  

The secondary focus of the meeting was on equity in hiring. Different representatives discussed the 

strategies they have used and their experiences. Notably; while some thought having a policy was a 

great idea, others highlighted the futility of having a policy document, there was perception that these 

are often ignored and not considered at all. Options that have worked well included: 

• Training the hiring committees on bias just before hiring and actively reflecting on how 

they considered equity during the hiring 

• Having a representative from the equity office sit on each hiring committee 

 

ii)  The 24th January 2020 meeting: 

The focus of the meeting was on Faculty associations and climate justice. Topics covered included: 
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Why should faculty associations care?   

Faculty associations should care because: 

• Of the strength in civil society action, and bottom-up approaches.  

• It supports individual faculty members who care deeply about climate change (CC).  

• Climate change aggravates, rather than supplants, existing social, equity and  economic 

struggles.   

• Climate change will be a central workplace issue in years to come since universities are massive 

workplaces with multiple impacts on CC and  

• They provide institutional leadership and support for the students in their interests in climate 

change. 

How do universities contribute to climate change?   

Universities contribute to climate change through: 

- Their operations and infrastructure (energy generation and use; construction and maintain 

buildings; design and use space)  

- Transportation (get to and from campus; get around campus); 

- Procurement of goods and services (if procured off-campus),  

- The available food (its production and transportation);  

- The investments (fossil fuels, finance, banking) and  

- Conference travels. 

Universities can contribute to the solutions through:  

- Responsible (energy efficient) operations and infrastructure,  

- Supporting “green” means of transportation, procurement and investments.  

- Teaching: Employ a climate justice lens to teaching and learning for example in the  natural 

sciences, engineering, social science, humanities, fine arts -- turn focus on climate justice 

solutions) 

- Research: Reduce conference travel; develop academic networks on CC; support innovation 

and climate solutions 

- Societal leadership: play a leading role in the post-secondary sector and join other CC 

coalitions and  influence government policy  

- Employment: Valuing service and care economy -- "low-carbon" jobs 

- Reparations: Account for historical contribution to carbon emissions and CC and develop a  

strategy to offset the negative impacts. 

- And any other additional innovations that may be university specific 

 
2. Developing a McMaster University Faculty Association Equity survey 

Several faculty associations, including McMaster expressed interest in surveying their members 
on their equity related experiences. However, there are no tools that have been developed to 
date. We have taken the initiative to develop a tool and plan to conduct a survey of our 
members between now and the fall.  
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The main goal of the survey is to assess if any MUFA member has experienced or witnessed 
unfair treatment (and the source and nature of the unfairness) based on the various dimensions 
of vulnerability including but not limited to gender, sexual orientation and race. We hope that 
the findings from the study will be useful to devise mitigation strategies. They will also provide a 
benchmark against which MUFA can assess their progress towards realizing an equitable 
community at McMaster.  

 

OCUFA 
Director:  Elkafi Hassini 
 
OCUFA has changed its bylaws this year. The implications for MUFA is that now only the ratified Board 
Member, traditionally the Vice President of MUFA, can vote at any meeting. Other MUFA executive 
members could attend the meeting in lieu of the designated member, but they cannot vote. 
 
OCUFA priorities in 2019/2020 remain as those in the previous year:  Good Jobs, University Funding, and 
Capacity Building among members through collective bargaining training. In order to meet those goals 
OCUFA has publicly taken several actions that include: opposing the government “performance” funding 
for postsecondary institutions (September), supported student unions autonomy in universities 
(February), expressed solidarity with Ontario teachers and education workers during their bargaining  
with the government (February),  and concern about equity implications of the COVID-19 crisis and its 
impact on the most vulnerable (March).  
 
OCUFA has voted, in an emergency meeting on January 10th, 2020, to join ten unions representing more 
that 250,000 Ontario workers to challenge the Protecting a Sustainable Public Sector for Future 
Generations Act (Bill 124) in the courts. The joint Charter challenge is coordinated by the Ontario 
Federation of Labour (OFL). 
 
OCUFA has moved to establish a working group on mental health. The group will focus on the policy 
aspect of the social, environmental and economic determinants of mental health in the postsecondary 
sector, while including both the proactive and reactive responses to the mental health crisis on campus 
 
The Collegial Governance Committee has developed a report card to serve as a tool for assessing the 

state of collegial governance at any given university. The tool covers three sections: representation and 

processes/practices of governance; searches for senior administrators; and university finances. 

 

SPECIAL ENQUIRIES & GRIEVANCES 
Representatives:  Catherine Anderson and Kirsten Culver 
 
Between September 2019 and April 2020, we have supported our members in 20 inquiries, five from 
Health Sciences, five from Science, four from Social Science, and two each from the remaining faculties. 
This represents a slight increase from previous years, but is within the typical range. We have also 
supported a retired former MUFA member and advised a prospective new member in negotiating a job 
offer. In seven cases, members were named as respondents or witnesses in cases launched under 
university policies, while the other cases dealt with a wide variety of issues affecting working conditions. 
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In response to a member's grievance we discovered that, contrary to what many administrators 
believed, McMaster has no official policy about who has ultimate authority over course grades. MUFA 
has asked the university to make explicit, in writing, the circumstances under which a Chair or 
(Associate) Dean may override the grades that a member has assigned. We understand this matter 
remains under discussion by the Associate Deans. 
 
Some members will recall that, two years ago, MUFA began revising the Faculty General Grievance 
Procedure in response to new policies the university has adopted in recent years. After a change in 
senior leadership at McMaster in the Provost's office, the President's office and in the Secretariat, and 
the retirement of one of the Committee members, the Committee tasked with these revisions was 
reconstituted and began to meet in February 2020.  Good progress is being made to draft a new policy 
that is acceptable to all parties, particularly MUFA and the Senate Committee on Appointments (SCA) 
which commissioned the review. After the Review Committee submits its recommendations, the draft 
policy will be circulated to various stakeholders within the University. Additional changes may be made 
in response to stakeholders' feedback. Once the MUFA Executive and SCA have approved the new 
policy, it goes to the University Senate and the Board of Governors for final approval. We predict that 
this is likely to happen in the Fall of 2020, hopefully prior to any further retirements. Many thanks to 
Rafi Kleiman and the members of the Committee who have given a great deal of work to this policy. 
 
Under the extraordinary circumstances that have arisen due to the Covid-19 pandemic, the conditions of 
faculty members' work have changed substantially. If you have concerns about how these temporary 
(but indefinitely long-term) changes are affecting your teaching, research and service, please reach out 
to us. This is important for more than one reason: first, we have the broad context from across the 
university and across Ontario to support or advise you in your particular situation; and second, we 
would like to be aware of how these changes play out in practice across faculties and departments. All 
inquiries are of course confidential. 
 

TENURE/PERMANENCE 
Representative:  Gail Krantzberg 
 
On behalf of MUFA, I presented at a Tenure, Promotion and Permanence workshop for approximately 
25 faculty in the fall of 2019. The April 2020 workshop was cancelled. 
 

University Committees and Boards 
 

McMASTER CHILDREN’S CENTRE 
Representative: Manish Verma 

It is with pleasure I provide an update on the activities of McMaster Children’s Centre (MUCC) in my role 
as the McMaster University Faculty Association’s representative on the Centre’s Board of Directors. This 
is my first year fulfilling the role, and I am thankful for the opportunity to work with exceptional individuals 
at the Centre, and on the Board.  

McMaster Children’s Centre is a non-profit organization that currently provides childcare to 77 families 
(32 toddlers and 45 preschoolers, i.e., 53 full-time equivalent). The Centre provides an enriching, play-
based environment to optimize the cognitive, physical, social, and emotional development of toddlers 
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and preschool children. Currently, exceptional care is provided by the 15 full-time Registered Early 
Childhood Educators, under the excellent leadership of an Assistant and an Executive Director. However, 
due to the ongoing COVID-19 situation, the staff have been temporarily laid off and would return as soon 
as normal operations resume.  

The McMaster Children’s Centre Board of Directors (Board) meets monthly to discuss issues relevant to 
the Centre’s operation. The Board is also committed to being responsive to concerns raised by the 
Centre’s Executive Director. The members of the Board are diverse in their background and skill set; they 
represent parents, University staff, faculty members, and local citizens, who each bring unique 
perspectives to the Board.  

Board Meeting: January 15, 2020  

The Board continues to work on finalizing the plan for McMaster Children’s Centre’s move to a new 
location in the Peter George Centre for Living and Learning. Further to the report at the 2019 MUFA 
meeting, the Board has been working with the concerned authorities at McMaster University on two 
major items: first, ensuring that the new childcare location on the third floor meets the Fire Marshall’s 
evacuation code; and second, signing of the lease.   

Board Meeting: March 25, 2020  

Following provincial orders, the Board decided to close the daycare from March 17th until April 5th. 
However, just like most other establishments, the daycare has been closed indefinitely. Hence, the 
meeting was conducted in a virtual environment. Most of the discussion centered on the impending lease 
with McMaster University, with the Board expressing concern about the push from the University to pay 
market rates for rent ($25-$28 per square feet). Note that the daycare has operated rent-free (just like 
many of the university daycares across Canada) since its inception in the 1970s, and the push for market 
rates is likely to have a significant impact on the sustainability and thus the fee structure. Given the COVID-
19 situation, no further updates are available regarding lease negotiation.   

As the McMaster University Faculty Association representative on the Board of Directors of McMaster 
Children’s Centre, I am happy to bring any questions, concerns, or ideas you may have to the Board. Please 
connect with me if you wish to do so (email: mverma@mcmaster.ca).  

COPYRIGHT WORKING GROUP 
Representative: Greg Flynn 
 
There are two things to report out of the copyright group: 
 
1. The uncertainty concerning the application of copyright in relation to pedagogical activities continues 
(due to ongoing litigation) and that faculty members should continue to use caution when employing 
copyright protected works in their courses. 
 
2. An informal (ie. not included in university policy) addition to course outlines is being worked on in 
relation to the recording of lectures and other classroom activities in order to address instructor 
concerns in relation to posting of lecture materials (which are copyright protected) on-line. 
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PENSION TRUST 
Representatives:  Trevor Chamberlain, Sherman Cheung, and Claude Eilers 
 
The Pension Trust Committee undertook an asset/liability study in 2018. This recommended increasing 
investments in real assets such as real estate and infrastructure, which as of December 31, 2018 made 
up a mere 1.1 percent of the fund’s assets.  Our pension consultant has recommended increasing our 
allocation to real estate and infrastructure from its current 1 percent to 25 percent over a 10-year 
period, with a corresponding decreased allocation to equities. To increase the choices available, 
investments in real estate and infrastructure will be international in scope. 
 
The Committee has spent a great deal of time in implementing the portfolio restructuring this past year. 
Both international real estate managers and infrastructure managers were interviewed to assume the 
management of the new asset classes. To free up the funds available for the new asset classes, existing 
equity managers have been scrutinized with the view to reduce or eliminate the funds allocated to 
under-performing managers. 
 
While reviewing equity managers, the Committee also has begun to reconsider the current allocations 
to Canadian, US, and international equities with a view to enhancing overall performance. This is an on-
going process that has been the major preoccupation of the Pension Trust Committee with extra 
meetings in 2019 and will continue in 2020 and beyond. 
 
The COVID-19 has caused major financial upheavals not seen since the financial crisis in 2008. As of our 
last meeting (March 10, when equities markets were in the midst of a dramatic fall), reports were still 
preliminary. Several managers at the point were already reporting moderate losses; others were holding 
up well.  The committee is closely monitoring these developments. 
 
The Committee is spending more time considering Environmental, Social, and Governance (ESG) issues 
and is moving towards becoming an early (and voluntary) adopter of Climate-Related Financial 
Disclosures as recommended by the Federal Government's Task Force on this issue. Our discussions on 
this front are still at a preliminary stage. 
 

RUDY HEINZL AWARD OF EXCELLENCE COMMITTEE 
Representative: Peter Vilks 
 
Peter Vilks was the MUFA representative on the Rudy Heinz Student Award Committee. We reviewed 
the submissions and a recipient was selected in February 2020. 
 



MEMORANDUM 

TO: MUFA Members 

RE: Executive Election 

Date:  May 5th, 2020 

As Returning Officer for the election of an Executive Committee for 2020-2021, I hereby report that the 
Nominating Committee’s slate is declared elected. 

The 2020-2021 Executive is as follows: 

PRESIDENT Elkafi Hassini Professor Business 
VICE-PRESIDENT Nicholas Kevlahan Professor Science 
PAST-PRESDIENT Alison Sills Professor Science 

MEMBERS-AT-LARGE 

Catherine Anderson Associate Humanities 
Ana Campos  Professor Science  
Lilian Chan Professor Business 
Katherine Cuff  Professor Social Sciences 
Kirsten Culver  Assistant Health Sciences 
Claude Eilers  Associate Humanities 
Gail Gauvreau  Professor Health Sciences 
Lydia Kapiriri  Associate Social Sciences 
Gail Krantzberg  Professor Engineering 

Notice of these results will be circulated in the next Newsletter. 

  ______________________________________ 
 Matheus Grasselli, Returning Officer 
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