
 

           
 

ANNUAL GENERAL MEETING 
Tuesday, April 25th, 2017 – 3:00 p.m. 

GREAT HALL OF THE UNIVERSITY CLUB 
 

AGENDA 
 

 
1. Minutes of the General Meeting held January 11th, 2017 (attached)  
 
2. Business Arising 
 
3. Committee Reports  

a. Association Standing Committees   (attached) 
b. University Committees and Boards (attached) 

 
4. Returning Officer’s Report: C. Anderson 

Election of the 2017-2018 Executive Committee 
 
5. Treasurer=s Report: L. Parker  
  a. Preliminary Budget for 2017-2018 and Annual Statement of Cash Receipts and 
                            Expenditures as of March 31, 2017 (attached) 
 
  b. Appointment of Auditor for 2017-2018: Les Lucyk Professional Corporation 

 
6. President’s Report: M. Horn 
 
7.       Presentation of CAUT Dedicated Service Awards: M. Horn 
 
9. Other Business  
 
10. Presentation of MUFA Service Awards: R. Kleiman 
 
 
The meeting will be followed by a reception in honour of the MUFA Service Award winner                                                                              
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MINUTES of the GENERAL MEETING 

Wednesday, January 11, 2017 
Council Chambers, Gilmour Hall 111 

 
Present:  Approximately 30 members, M. Horn (Chair) 
 
1.   MINUTES of the Annual General Meeting of April 25th, 2016 
 

MOTION 
That the minutes of the Annual General Meeting held on April 25th, 2016 be 
approved as circulated. 

L. Parker/N. Carter 
Carried Unanimously 

2.   BUSINESS ARISING 
  

There was no business arising from the minutes of the April 25th, 2016 Annual General 
Meeting. 

 
3.   MUFA By-Laws 
 

M. Horn explained the changes that were made to the By-Laws and noted that in 
Section 1, the composition of the Nominating Committee was altered from two full 
members to three full members which was consistent with past practice.  In addition, 
the MUFA Executive has decided to move from paper ballot to electronic ballots for 
all voting going forward including the upcoming ratification vote. 

 
 MOTION 

That the membership confirms its approval of the changes to the By-Laws which 
was approved by the Executive of the Faculty Association on November 30th, 2016. 

 
           S. Ritz/N. Kevlahan 

Carried Unanimously 
4.   MUFA Constitution 
 

M. Horn indicated the changes made in the Constitution align with the changes made 
to the By-laws for the purpose of electronic voting.  In addition, after discussion with 
the MUFA Executive it was decided to change the term of the Executive from seven 
days after the AGM to midnight on September 1.   
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M. Horn noted that these changes now bring the term of the MUFA Executive into 
line with the academic calendar and makes much more sense in terms of schedules, 
meetings and timelines.   

 
MOTION 
That the membership confirms its approval of the changes to the MUFA 
Constitution, which was approved by the Executive of the Faculty Association on 
November 30th, 2016. 

M. Grignon/C. Anderson 
Carried Unanimously 

 
The following question was raised: 
 
1)  As a result of the changes made to the By-Laws and Constitution, when will the 
process for the new MUFA Executive take place this year?    
 
M. Horn confirmed that the timelines for the elections and voting will continue to 
follow the normal schedule that has been in place.  

 
5.   Remuneration Brief – R. Kleiman 
 

R. Kleiman described the negotiation process as set out in the Terms of Reference of 
the Joint Committee.  He noted that the first day of negotiations will begin on 
January 12 and an agreement must be tabled by March 15, otherwise both sides will 
need to submit their best and final offer to an arbitrator for a decision.  He explained 
that, following a survey of MUFA members, the brief was prepared and endorsed by 
the Remuneration Committee and by the MUFA Executive.  Briefs were exchanged 
with the Administration on December 15.  He then summarized the contents of the 
MUFA brief, which was included with the agenda material.   

 
The following questions were raised: 
 
1)  Why is MUFA proposing a two year contract as opposed to a three or four year 
contract?     
 
R. Kleiman explained that a one year contract means that you are always negotiating 
and a two year contract is preferable.  When there is a great deal of uncertainty in the 
Province then you want to lock in for a longer period.  MUFA always starts off by 
asking for a shorter contract and if there is incentive to go longer than it would be 
considered, however, at this point the University is also looking for a two year 
agreement. 
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2)  It has been observed that the University is working with a surplus.  Is the 
University in agreement? 
 
R. Kleiman responded that the university budget is divided into two sections, one 
that they have discretion over and one that they do not.  Currently, the Assistant 
Vice-President & CFO (Dee Henne) notes that McMaster is in good financial condition 
and the bond rating agencies concur.  
 
3)   How does the University budget compare to the other 5 comparative 
universities? 
 
R. Kleiman noted that many of our comparative universities play games with the 
budget and hide funds and pretend that they are in trouble.   McMaster does not to 
do that. 

 
4)  The University contends that if it provides additional funds to faculty for 
increases, then it will have less funds available for faculty renewal.  
 
R. Kleiman noted that this has been a long-standing administration position that 
MUFA disagrees with.  However, hiring is a management right and MUFA does not 
have the authority to negotiate for faculty renewal. 

 
MOTION: 
That the proposed McMaster University Faculty Association Remuneration Brief for 
the Period of July 1, 2017 to June 30, 2019 be approved as distributed. 

 
R. Kleiman/N. Kevlahan 

Carried Unanimously 
6. President’s Report – M. Horn  
 

I will keep my remarks brief.  Last fall, I provided a mid-term update to members on 
the activities of the MUFA Executive.  Three areas were highlighted at that time: 
preparations for remuneration negotiations; policy revision; and developments 
external to the university, namely the Jointly Sponsored Pension Plan (JSPP) 
discussions as well as the provincial funding formula review and looming Strategic 
Mandate Agreement (SMA) negotiations.   

 
So, where do these three areas stand today?  We have already discussed 
remuneration, so I will leave that aside. 

 
Shortly the MUFA members of Joint Committee (JC) will table at JC our desire to 
revise the Yellow Document and the Faculty General Grievance Procedure.  In 
thinking about how we should proceed, the Executive has consulted with other non-
unionized faculty associations at Waterloo and Toronto and we have had the benefit 
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of the expertise of Peter Sutherland and Richard Stubbs, who produced a report 
commissioned by the Executive on what MUFA should seek in terms of changes.  
That report was submitted in December, it has been discussed by the MUFA 
Executive, and has aided us materially in contemplating the way forward.  Once our 
formal request has been made at JC, we expect that an ad hoc drafting committee 
consisting of members nominated by MUFA and Senate Committee on Appointments 
(SCA) will begin work, most likely in February.  We hope that a report recommending 
specific changes will be filed by the late spring/early summer. 

 
Outside of the university I had flagged JSPP, the funding formula, and the SMA as 
being of interest.  The JSPP talks hover on the edge of death’s door.  The stumbling 
block that has bedevilled the discussions over the past year – namely, the issue of 
voting rights on the board that would oversee a JSPP remains.  The COU insists upon 
a vote for the non-unionised management groups; the OCUFA coalition refuses to 
entertain this idea.  A mediator has been trying to bridge the gap between the sides.  
We expect to have an update on where matters stand in the next few days.   

 
As for the funding formula, you may have read that the provincial government has 
extended the tuition framework currently in place for another two years.  However, 
while a SMA negotiator has been appointed finally, discussion of enrolment corridors 
integral to the SMA has not begun.  Linked to this, the outlines of the province’s 
funding commitments to the sector beyond tuition remain opaque. 

 
Finally, I would like to touch upon one other area of great interest to members: 
faculty renewal.  I hope that you will have read the preamble to our remuneration 
brief in which a forceful statement about the imperative necessity of faculty renewal 
is made.  The issue of faculty renewal is connected to discussions that have been 
ongoing concerning the shape of the faculty complement at McMaster.  It was partly 
for this reason that the Executive sent members a statement on teaching stream 
appointments in December.  For some time – the last year or so – MUFA has been 
discussing the appropriate mix of the faculty complement with the Provost.  For the 
moment the talks have ceased but the Executive wants to reassure members that we 
are aware keenly that new permanent faculty hiring – tenure-stream and teaching 
stream – must occur if McMaster is to thrive.   

 
The following questions were raised: 
 
1) When does the current Strategic Mandate Agreement expire and will there be an 
opportunity for consultations?   
 
M. Horn indicated that the current agreement expires in March.   The timelines for 
the upcoming SMA will be compressed because of delays from the province.  As a 
result, consultations may be very limited, but will happen.  
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2) Can you please provide an update on the funding corridors and where it stands at 
the moment? 
 
M. Horn noted that the provincial government has extended the current tuition 
framework in place for another two years.  In regards to BIU funding, D. Wilkinson is 
part of a group that is responsible for making recommendations and they are 
currently proposing a corridor system that is designed in part to shelter those 
universities that are facing demographic challenges such as the northern schools and 
Windsor.  
 
M. Horn explained that the main idea is that you would have a target enrolment and 
would be allowed a margin of error of 5% up or down.   If the university did not meet 
the target there would be no financial penalty.   M. Horn confirmed that the SMA 
negotiations are so crucial because in the end it will ultimately be responsible for 
delivering a big chunk of the money that individual institutions will receive.   

 
7. Other Business 
 

There was no other business. 
 
 
 

Meeting adjourned at 10:32 a.m. 
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COMMITTEE REPORTS 

Faculty Association Standing Committees 

HUMAN RIGHTS 

Representative:  Vickie Galea 

In my capacity as the MUFA officer for the Human Rights and Equity Portfolio a large majority of my 

time was spent as the MUFA representative on the Senate AD HOC Panel to review the 

Discrimination, Harassment and Sexual Harassment: Prevention and Response Policy.  We were given 

the mandate to review and recommend revisions to the policy in light of the new Sexual Violence 

Policy which now includes Sexual Harassment.   

This has turned out to be a considerable undertaking because we had very tight timelines with a 

deadline to submit in early May.  As the MUFA representative on the panel my role was to work with 

the panel to ensure the policy would become effective and timely in the implementation of formal 

investigations and informal and formal complaint resolution. Several recommendations will be made 

by the panel as to educational and training initiatives for implementation of the policy across 

campus. 

The other activity was my attendance at an OCUFA initiative to establish a new committee, namely 

the OCUFA Status of Women and Equity Committee. This committee will become one of the five 

Standing Committees along with Grievance, Collective Bargaining, Teaching and Academic 

Librarianship Awards and Staff Relations.  The outcome of the day was to establish the background 

(transitioned from Status of Women to Status of Women and Equity) and mandate for the new 

committee. In addition, a new Chair and Vice-Chair were elected.  Much of the day was taken up by 

the reporting of equity initiatives going on in each of the member campuses – there were 26 in 

attendance. 

MEMBERSHIP 

Representative:  Antoine Deza 

I am pleased to report that as of April 1, 2017, MUFA had 916 members.  Since May 2016, we have 

added 43 members and lost 47 members, mainly due to retirements.  Of the 916 members, there are 

18 voluntary members who are not on the CP/M scheme but have chosen to become members of 

MUFA. 

OCUFA 

Director:  Laura Parker 

OCUFA established four priorities for 2016-17: pensions, faculty complement/contract faculty, university 

funding, and university governance. These priorities mirror those from 2015-2016. 

Pensions: Discussions of a proposed sector-wide pension plan (referred to as the JSPP or UPP), in 

which McMaster was a participant, have now ceased following difficult-to-resolve governance issues 
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and financial concerns with the proposed plan. A smaller list of three universities, not including 

McMaster, continue to pursue the possibility of joining together in a combined pension. If this effort 

is successful other universities in Ontario would be able to join the plan that they develop. 

Faculty Complement and contract faculty: OCUFA is working to emphasize that all academic jobs 

should be “good” jobs, criticizing the precarious conditions that many contract faculty experience 

(54% of contract faculty are on contracts of less than 6 months, and 1 in 3 contract faculty members 

earn below the poverty line). OCUFA is also concerned that full-time tenure-stream faculty are 

experiencing an increased workload. These two faculty complement concerns both point to the 

fundamental problem of insufficient hiring of tenure-stream positions. 

University Funding: The province has been reviewing the way in which universities are funded and 

OCUFA has been an active participant in the consultation process. The funding model has become 

more clear and we now know that we will receive enrolment-based funding within a ‘corridor’ 

system. If we exceed our enrolment corridor we will not receive further funding for those students 

from the province (though we will still collect tuition). In the next round of Strategic Mandate 

Agreements (SMAs) (2020) there will also be funding tied to performance on various metrics 

(student experience; innovation in teaching and learning excellence; access and equity; research 

excellence and impact, innovation; economic development & community engagement). 

PENSION 

Representative:  Michel Grignon 

The two most important events on the pension front in 2016 are the following:  

1. The University Pension Plan (UPP), a Jointly Sponsored Pension Plan open on a voluntary 

basis to universities (to transfer their Single-Employer Pension Plan, SEPP, to) is stalled, 

mostly due to disagreement on governance and the role of non-unionized employees 

(represented by the Ontario Association of Non Unionized Employees) in the governance 

structure between OCUFA and COU. 

However, the plan design might still be of interest to individual universities interested in 

creating a Single-Employer Jointly Sponsored Pension Plan. The plan is richer (20% 

contribution) and benefits more generous than what currently exists at McMaster.  

2. The Marshall consultation on solvency liability: 

Background: prior to 1988, DB SEPPs (Defined Benefits Single Employer Pension Plans) were subject 

to going concern funding requirement only, meaning that the plan needed to have enough money to 

serve benefits assuming it never ceases to exist under its current form.  In 1988, solvency funding 

requirements were added, requiring that the fund had enough to serve benefits in case the plan had 

to stop at the date of valuation.  

McMaster’s plan is a DB SEPP, therefore subject to solvency funding requirement. Universities (as 

well as other institutions of the Broader Public Sector) have argued that they should not be required 
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to fund solvency liability, as the probability that a university becomes insolvent and winds up its plan 

is negligible. In response, the Ministry of Finance offers relief, giving universities three years to bring 

their plan to 25% of difference between their current solvency funded ratio and 100% funded (plus 

interests on the remaining amount).  

Note that Multi-Employer JSPPs are usually (but not automatically) exempt from solvency 

requirements and subject to going concern only; this question was part of the discussion on the UPP.   

The Marshall review put forward a total of 18 changes to be considered and discussed by 

stakeholders. It published a document summarizing these proposed changes and called for feedback 

(to be sent to the Ministry of Finance by September 2016, 30). No further update at this time. 

 

SPECIAL ENQUIRIES & GRIEVANCES 

Representative:  Nicholas Kevlahan 

From April 1 2016 to March 9 2017 I advised 18 members (4 from Health Sciences, 4 from Science, 3 

from Humanities, 1 from Engineering and 4 from Social Sciences and 2 from Business).   This was a 

significant increase from the 13 members I advised in the previous year.  No grievance proceeded to 

the tribunal stage. 

As was the case last year, concerns over CPM awards and teaching assignments figured prominently. 

Another common complaint was poor or inconsistent communication to tenure-track faculty 

regarding their progress towards tenure. 

The major development this year was that three cases involved members who were named as 

respondents under the new DHSH (Discrimination Harassment and Sexual Harassment) policy. In all 

three cases the complainants were graduate students. 

There has been a big increase in the number of formal investigations since the introduction of the 

new policy, and the investigations are often very time consuming (sometimes involving dozens of 

hours of meetings with the investigator).  This is a serious issue, for both the member concerned 

(who is often named in their capacity as administrators of programs) and for MUFA since we provide 

observers to the meetings with the investigators. 

I also attended the OCUFA Grievance Committee day-long meeting in Toronto on February 3. Other 

universities are also having difficulties with an increase in the number of formal 

discrimination/harassment/abuse investigations, including lack of notice to the association that 

members are respondents/complainants and the amount of time associated with having faculty 

association representation at investigator meetings. 

On February 15 MUFA President Martin Horn and I made some suggestions to the committee 

reviewing the DHSH policy based on our experience with how the policy has been implemented and 

our meetings with Pilar Michaud (Director of Human Rights and Dispute Resolution). 
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TENURE/PERMANENCE 

Representatives:  Michelle Dion 

This year there were fewer inquiries than in the past. One appeal of a promotion was denied in early 

fall, and no other appeals are on-going or currently in process, though there is a possibility that some 

may arise before the end of year. There were a handful of inquiries from members who anticipated 

or experienced some procedural difficulties with their cases of promotion and/or tenure. It is notable 

that a majority of these inquiries or consultations involved issues around the use of student opinion 

surveys in decision-making, and in those cases, there was the possibility that implicit biases of 

students (regarding the type/difficulty of class or instructor gender/ethnicity) could have contributed 

to lower than expected student opinions. This is an area where the research makes clear that 

student opinions can be highly unreliable measures of teaching effectiveness and can even be biased 

in discriminatory ways. MUFA and the University administration should continue to monitor this issue 

and ensure that evaluation of teaching for promotion/tenure not overly privilege unreliable student 

opinions. 

University Committees and Boards 

COPYRIGHT WORKING GROUP 

Representative:  Sara Bannerman 

 

Meetings of the Copyright Working Group 

The Working Group met on April 22 2016, June 16 2016, September 29, 2016, November 30, 2016 and 

January 12, 2017.  The group discussed on-campus communications regarding copyright and fair 

dealing, communications related to course pack preparation, event planning for fair dealing week, 

copyright trolls and received updates on the notice-and-notice system’s operations on campus 

(where the university passes on notices of copyright infringement to users of campus networks). 

Following McMaster’s exit from the Access Copyright licencing system at the end of 2015, the 

Campus Bookstore has continued to licence coursepack copying that does not fall under the 

University’s Fair Dealing Policy with publishers and other licensors directly, rather than relying on the 

Access Copyright licence. 

Sarah O’Byrne has continued in the role of Copyright Counsel for McMaster University chairing the 

Copyright Working Group.  Sarah can be reached at sobyrne@mcmaster.ca and is available for 

consultation on copyright issues.   She maintains the web site copyright.mcmaster.ca, a useful 

resource on copyright-related matters, and conducts workshops and presentations relating to 

copyright.  She is also taking part in a Copyright Act Review group, and is taking part in a review 

specifically of the “other exceptions” (other than fair dealing) that are part of the Copyright Act, 

such as the exceptions for online lessons, inter-library loan, or non-commercial user-generated 

content. 

Questions about copyright can also be addressed to copyright@mcmaster.ca. 
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IP Ad Hoc Committee on Copyright 

Sparked by the creation of new online courses at McMaster, Provost David Wilkinson in 2014 created 

an Ad Hoc Committee to propose revisions to the University’s Policy for the Distribution of Income 

from the Sale of Instructional Materials, available here.  The committee is chaired by Susan Searls-

Giroux, Associate Vice-President, Faculty, and Arshad Ahmad, Associate Vice-President, Teaching & 

Learning.  The policy pertains to copyright ownership of course materials by faculty and staff.  This 

year, the committee has continued its work in drafting a new policy, meeting several times over the 

course of the academic year (on April 6, 2016 the committee met with the Provost to discuss the 

policy draft to date; the committee then met on December 19, 2016, January 11, 2017, January 30, 2017 

and February 2, 2017 to revise the draft policy).  At its February meeting, the committee finalized a 

draft of a new policy, and submitted the draft to the Provost for consideration at the Provost’s 

Council on April 12th 2017.   

ENROLMENT MANAGEMENT TEAM 
Representative: Michelle MacDonald 
 
• Enrolment targets for 2017-18 will be increased with targeted increases in Business, 

Engineering and Science. 
• The Ministry is implementing a new funding plan based on “funding corridors”. 
• The University plans to maintain Level I enrolment targets at 5850 students over the next 

three years. 
• Within the enrolment target, the University wishes to increase the proportion of VISA 

students that are accepted.  Because VISA applications have increased significantly in recent 
years, this plan to increase VISA enrolment should be feasible.  An additional staff member 
will be dedicated to this. 

• There were some delays in receiving/processing applications for Fall 2017 due to transition at 
OUAC to PeopleSoft 

• The University is examining ways to accommodate increased enrolment with respect to 
residence, testing centres, etc… 

• There is progress on public private partnerships happening for both graduate and 
undergraduate residences. McMaster is one of the only G6 or U15 schools that do not have a 
graduate residence. 

• McMaster will be working with a private developer in the heart of downtown Hamilton to 
open a residence in 2019 hosting space for approximately 500 graduate students and their 
families. This will be comprised of studios, single, and double bedrooms, etc… 

 
McMASTER CHILDREN’S CENTRE 

Representative: Briana Palmer 

The McMaster Children Centre had their annual general meeting on November 16th 2016.   The board 

was able to recruit several parents to serve on the Children’s centre to maintain a healthy 

representative membership on the board.   The board meets once every month; to discuss the 
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various aspect of the centre such as the director’s monthly report, and matters pertaining to staff, 

licensing, finance, and the move to the new Living and Learning Centre in the near future. 

As the McMaster Children Centre is a not for profit organization funding is always on the fore-front 

of the meeting agenda, and relies heavily on the grants and funding from the government in order to 

offset the cost of the daily running of the centre.  The founder of the center, Shelia Scott had the 

mandate of providing affordable child-care for the working mothers at McMaster University, and for 

the past 30 years the centre has benefited from the generous low rent from the University, which 

will expire in the year 2018.  The potential increase in the rent, subsequently, has been a major 

concern of the board members; they are actively seeking resolutions to maintain the affordability of 

the rent and are looking into how the centre can be sustainable in the new building, as a not for 

profit organization.  A new task force has been created in order to work with Roger Couldrey and 

Deidre Henne, to oversee the plans, finances, and transitions to the new daycare centre with 

minimum strain on the ongoing functions and administration of the centre. 

There has not been any major changes to the centre in past year: the enrollment for the children 

remain the same from year to year albeit a fluctuation in the number of children in each room from 

effective space management, no change to the age group of the children, and no change to the 

teacher to student ratio for each age group.  There is typically a lower number of children enrolled 

during the month of August as many prepare to transition into the public school systems. 

The funding for the Artist-in-Residence was not given this year, and it has been a great loss to both 

the children and teachers; the children have lost an important aspect of learning, and engagement 

through creative expression. 

PENSION TRUST 

Representatives:  Trevor Chamberlain, Sherman Cheung, and Marc-Andre Letendre 

With the exception of Non-North American markets represented by the MSCI EAFE Index, all 

financial markets the pension has exposure to displayed positive returns in 2016.  Canadian stocks 

represented by the S&P/TSX registered a strong gain of 21.1 percent in 2016. The US S&P 500 gained 

8.1 percent (in Cdn $). The Non-North American markets represented by the MSCI EAFE Index had a 

loss (in Cdn $) of 2.5 percent. Canadian bonds represented by the FTSE TMX Universe Bond index 

gained 1.7 percent in 2016.  As a result, the pension has delivered a performance of 6.8 percent in 

2016 before fees. The benchmark return based on a proper mix of the asset classes and indices 

would result in a positive return of 7.5 percent in 2016. While our pension has not been able to 

outperform the benchmark in 2016, the fund has been able to outperform our benchmark on a 

before fee basis based on a longer-term perspective. 

    Annual Returns over Time (%) 

    1 Year   2 Years   3 Years   4 Years   5 Years   10 Years 

 Total Fund    6.8           6.2             7.9           9.9         10.0          5.7 

 Benchmark      7.5      5.9          7.8           9.4          9.5           5.0   
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The fund’s annual return of 10 percent over the past 5 years has been exceptionally strong and 

unlikely to be repeated.  

Recently, the fund has been exploring alternative investments in order to diversify away from the 

traditional bonds and stocks. We have made a commitment to real estate. We are in the process of 

looking at other alternatives such infrastructure. 

The last actuarial report is dated July 1, 2014. We should get an update of our solvency situation this 

July 1. 

PRESIDENT’S ADVISORY COMMITTEE ON BUILDING AN INCLUSIVE COMMUNITY (PACBIC) 

Representatives: Nancy Bouchier 

As the MUFA representatives to PACBIC, I am pleased to note another very active year for this 

advisory committee composed of faculty, staff, and students, with both individual members and 

representatives of campus organizations and groups.  PACBIC aims to help the University structure 

and sustain a culture that advances equity and inclusion.  It identifies and anticipates issues affecting 

equity-seeking communities both within the University and for those seeking access to the 

University. It advises the President, and provides reports and recommendations to the UPC and 

other relevant University bodies, directing its questions and recommendations to relevant offices, 

groups and individuals on campus that have the authority and resources to implement change and 

adjust practices. PACBIC has nine Working Groups supported by the expertise of staff members from 

the HRES Office.  They are: Accessibility, Disability and Ableism; Employment Equity; First Nations, 

Métis, and Inuit Priorities; Madness/Distress, Eugenics, Discrimination & Saneism (MEDS); Inter-Faith 

Issues; Priorities & Planning; Race, Racialization & Racism (R3); Violence Against Women/ Gender-

Based Violence (VAW/GBV); and LGBTQ+.  

Over the past year, PACBIC has been involved in a number of fronts to help build a more inclusive 

community on campus.  

The Accessibility, Disability & Ableism Working Group held workshops covering areas related to 

academic and workplace accommodation. It hosted a public lecture with a Social Justice Educator 

from OISE, who spoke on the social meanings of access in contemporary university life from the 

perspective of Cultural Disability Studies.  

The Employment Equity Working Group continues its aim to ensure that the University hire a new EE 

specialist (replacing the one who left), and that representatives of PACBIC and each of McMaster’s 

employee groups have the opportunity to give advice on Human Resources employment equity 

initiatives and policies prior to their implementation.  

The First Nations, Métis, and Inuit Priorities Working Group is working to ensure that 

Recommendations from the Truth and Reconciliation Commission Recommendations are carried out. 

It is pleased to report that the Indigenous Studies Program has introduced a BA Hons and combined 

Hons degree.  It is seeking committed core funding for the annual National Day to End Violence 
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Against Women event, and is promoting the idea of an Introductory Course in Indigenous Studies.  

The newly-reformed MEDS Group aims to raise awareness of perspectives that are often 

marginalized or silenced within mental health discourse. It supports the drive for the availability of 

graduate student mental health services, and the development of critical disability studies on 

campus. It is pursuing institutional support for campus-wide conversations on madness, eugenics, 

sanism, and non-medical approaches to mental health, as well as the incorporation of training in 

these areas into all campus trainings and activities related to mental health, suicide prevention, and 

accessibility. It seeks to ensure that Mad-identified people, consumer/survivors, and people with 

lived experience should be prioritized, present, and valued in these conversations.  

The Inter-Faith Issue Working Group aims to ensure the success of our new Policy on Academic 

Accommodation of Religious, Indigenous and Spiritual Observances (RISO). Working with Hospitality 

Services, it has ensured enhanced availability of kosher food from Tuesday-Thursday in the MUSC’s 

LaPiazza. It aims to ensure that the University recognizes and takes action on providing equitable, 

respectful, accessible prayer/spiritual/Indigenous space on campus, and that it makes a commitment 

to equitable, affordable access to food that recognizes inequities for faith based groups, issues of 

food security for students, environmental and sustainability issues related to food.  

The VAW/GBV group has worked to support our new Sexual Violence Response Protocol (SVRP) and 

website. It aims to ensure that the many diverse communities at McMaster are reflected in a trauma-

informed, anti-oppressive approach to preventing and responding to sexual and gender-based 

violence. It seeks annual reviews of the Protocol, with attention to any equity-related concerns that 

may arise, and with a commitment to fully informing Complainants of the outcome of their 

Complaints.  

In its work to expose and challenge racism, the R3 Working Group is pleased to report City Hall’s 

unanimous approval in late 2015, of an Anti-Racism Resource Centre. R3 aims for the creation and 

resourcing of a permanent University wide Black History Month Committee, as well as resources for 

and recognition of current groups and projects across campus dedicated to challenging racism and 

amplifying the voices of racialized groups. The Challenging Islamophobia on Campus Initiative Report 

acknowledges that Islamophobia as a real and legitimate issue on campus. R3 is calling for dedicated 

resources devoted to institutional mechanisms for the proactive engagement of affected 

communities to address issues concerning the campus climate and to ensure adequate (involving the 

perspectives of communities affected) University responses to geopolitical/local concerns.   

Finally, a new Working Group, LGBTQ+, aims to respond to issues of concern (e.g., all-gender 

washrooms on campus) and experiences of oppression specifically related to gender identity and 

sexual orientation by students, faculty and staff.   
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PRESIDENT’S ADVISORY COMMITTEE ON COMMUNITY RELATIONS 

Representative:  Karin Humphreys 

Maintenance standards and noise complaints in student homes in the Westdale/Ainslie Wood area 

remain a concern amongst residents (garbage, snow shoveling, other property maintenance issues).  

The student union is remains committed to providing informal interventions with these students 

upon receiving complaints, before issues need to go to bylaw complaints.  The Ward 1 councillor 

asked for, and received approval to hire more bylaw officers to patrol these areas as well.  At the 

moment, McMaster is not contributing funding to the hiring of these Mohawk co-op student bylaw 

officers. 

LRT remains a major issue facing McMaster and the neighbourhood, and McMaster is a major 

stakeholder in this project. 

We have been told of the extensive plans in place by both the student union, campus police, and 

Hamilton police to ensure safe and enjoyable events such as Homecoming, and St Patrick’s Day, with 

a major aim of avoiding large neighbourhood keg parties.  Proactive, preventative policing is the 

main goal of these initiatives. 

McMaster still is behind in providing adequate on-campus residences for students.  Enrollment is 

expected to be slightly less than last year, which will ease some of the burden.  Furthermore, the 

university is actively working on plans to build a new graduate residence in the area by Forsyth and 

Main, and has been acquiring properties there.  

Options for investigating a trial of licensing for rental housing in Ward 1 are being discussed by the 

councillor. 

McMaster will play a major role in the upcoming Indigenous Games. 

The end of year Light Up the Night party has been very successful, and is expected to be an ongoing 

annual tradition. 

RUDY HEINZL AWARD OF EXCELLENCE COMMITTEE 

Representative: Peter Vilks 

The MSU Rudy Heinzl Award Selection Committee met on February 7th and March 8th and selected 

one student to receive the award. 
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